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National Security Personnel System (NSPS)
Repealed

The National Defense Authorization Act for Fiscal Year
2010 (NDAA 2010) was passed by Congress and signed
into law by President Obama in October 2009. The NDAA
included a provision to repeal NSPS and requires all
employees to be taken out of NSPS with no loss of pay by
January 2012. The Department of Defense administration
is currently planning for a smooth transition of employees
to non-NSPS personnel system.

Presently, we will continue to use NSPS regulations when
announcing and filling NSPS positions. Also, NSPS
regulations will remain in effect for organizations currently
under this system. However, as guidance is received from
DoD, we will begin the transition to other systems. It is
expected that DoD will be issuing new department-wide
policies in the coming months.

Our office will work closely with each of the organizations
and its senior leadership to make the conversion process
an orderly transition once we have received the
implementing policies from the administration.

Jeff Hair/817-886-1187
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The Summer Hire Season

While we are currently still wearing our winter gear and
trying to stay warm, the timeframe for making summer
hires is just a few months away. Managers need to start
planning now on staffing your summer positions.
Traditionally, the goal is to get summer hires onboard by
the Memorial Day holiday. Early planning and submission
of required documentation will facilitate a smoother hiring
process. There are a few things you can start doing now
to ensure you have your new employees lined up and
ready to go.

If you are hiring a high school student or college student
under the Student Temporary Employment Program
(STEP), the CPAC will need the following items and you
can start gathering them now: resumes, transcripts and
proof of spring 2010 enrollment.

Providing the documentation in a timely manner will
reduce the stress for you, your employee and the CPAC.
If you have any questions regarding the summer hire
program, please contact:

Christina Graham at 817-886-1204.
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Conversion of Sick Leave to Creditable Days for Retirement Purposes

If you are covered under the CSRS Retirement System (CSRS) all of your sick leave is creditable for inclusion in calculation
of their retirement pay.

Federal workers under the Federal Employees Retirement System (FERS) will now be able to count 50% of their unused sick
leave as creditable service in calculating their retirement annuity. This new benefit started on 28 October 2009 and will last
until 31 December 2013. It is anticipated that FERS employees will be able to credit 100% of sick leave in retirement annuity
calculations starting in January 2014. The Office of Personnel Management will be issuing final regulations, however it is not
expected that different rules will be used for crediting of unused sick leave for retiring FERS employees and for retiring CSRS
employees.

Credit for Unused Sick Leave

If an employee (1) retires on an immediate annuity or (2) dies leaving a widow, widower, or former spouse entitled to a
survivor annuity, their service will be increased by the days of unused sick leave to the employee’s credit under a formal
leave system. The days of unused sick leave that are added are used only in counting the number of years and months of
service for annuity computation purposes. The sick leave cannot be used in computing the employee’s “high-3” average
salary or for meeting the minimum length of service for retirement eligibility.

In general, the leave system charges 8 hours of sick leave for one day’s absence, 8 hours of unused sick leave constitutes
one day of credit. Days are converted to months and years on the basis of a 2087 hour work year. To compute the additional
credit for sick leave at retirement, add the months and days of sick leave to the months and days of actual service.

EXAMPLES

Retiring CSRS employees: 644 hours sick leave

30 years, 4 months, 16
days
3 months, 21 days

Actual service
*Sick leave at
retirement:
Total credit:

30 years, 8 months, 7 days

FERS Employees who are retiring before 31 Dec 13: 50% of 644 hours sick leave = 322 hours

Actual service 30 years, 4 months, 16 days
*50 % of Sick leave at retirement: 1 month, 26 days
Total credit:

30 years, 6 months, 12 days

Only years and full months of service are used in the annuity computation. Additional days are dropped. In the examples, the
7 days would be dropped for the CSRS employee and 12 days would be dropped for the FERS employee in the examples
above. Employees can use the conversion table to find the additional service time credit provided by unused sick leave. If the
employee’s regular tour of duty is other than an average of 8 hours per day, they cannot use this table; they should check
with their CPAC or the Army Benefits Center on how to convert unused sick leave into additional service.

How to Use This Table

Find the number in the table closest to the number of hours of unused sick leave. Obtain this figure from the most recent pay
stub and then add any additional hours that the employee will accrue up to their retirement date. Federal employees earn 4
hours of sick leave each pay period, every two weeks. In the horizontal column shows the number of months and in the
vertical column the remaining number of days. (If the number of hours falls between two figures shown on the table, use the

next higher figure).
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