
Information on Awards Available to the Workforce 

The United States Department of the Army offers a variety of awards, decorations and 
incentive programs to honor and recognize the contribution and efforts of its civilian 
workforce. 

 Incentive Awards Program (with Award Descriptions) - Recognizing employees 
with incentive awards is probably the most flexible management tool you have as 
a manager. Public recognition of superior ideas and outstanding individual and 
group performance helps build morale. It can also help you as a manager to build 
and maintain a highly motivated and productive organization. Your employees 
will perceive that you welcome new ideas and reward high performance.  

 Types of Recognition - There are three categories of recognition: monetary, 
honorary, and time-off. All can serve as motivation to the recipients and other 
employees. Effective use of awards requires consideration of the nature of the 
contribution and the needs and interests of the employees. For example, while it 
might be more appropriate to grant an honorary award to an individual for long 
and distinguished service, cash recognition might be considered appropriate for 
individual sustained superior job performance or for an individual or a group of 
employees who have produced an excellent product or completed a complex 
assignment in an outstanding way.  

 The Appropriate Use of Awards - The granting of awards should be considered 
judiciously by managers, especially in the area of performance awards, in order to 
avoid giving the impression that it is an employee's entitlement. Awards should 
only be granted where fully deserved, to those who meet the criteria, and with full 
explanation as to the accomplishments being recognized. In this way, you will 
maintain employees' confidence in the value and integrity of awards granted in 
your organization.  

 Civilian Medals on the Internet - Full-color images of the medals 
accompanying Department of the Army civilian honorary awards and public 
service awards are now easily accessible. Check out the excellent photos and 
learn more about these awards at this website, the Army Institute for Heraldry: 
http://www.tioh.hqda.pentagon.mil/CivilianMedalsDecor/CivilianMedalsDecor.ht
m  
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Superior Accomplishment Awards 

 Quality Step Increase  

A quality step increase (QSI) recognizes employees for performance of duty in an 
exceptional manner. A QSI must be based on the highest quality of performance that a 
supervisor may certify; in our case a Successful Level 1 rating. This level of performance 
must be expected to continue in the future. Only General Schedule (GS) employees are 
eligible to receive QSIs.   A QSI has the same effect on the employee's salary as a within-
grade-increase (WGI) in that it moves the employee from one step of his or her grade to 
the next higher step. The QSI moves the employee to the higher step ahead of the normal 
required waiting period. QSIs increase employee's salary costs for the subsequent fiscal 
year, therefore judgment should be exercised to ensure that only the "top" performers are 
recommended for this award.  
QSI Eligibility Criteria:  

 Rating must be "Successful Level 1" for the current annual rating of record.  
 Only one QSI can be granted to an employee within any 52-week period.  

An employee may not receive a QSI if the employee received another monetary award 
based in whole or in part on the performance being recommended for recognition. The 
nomination for the QSI will be submitted within 30 days of approval of the rating of 
record.   The QSI does not change the effective date of the employee's normal within-
grade pay increase except when the QSI places the employee in the fourth or seventh 
step; in which case, the employee enters into the prescribed longer waiting period of 
those steps. When a WIGI and QSI are effective the same day, the WIGI will be 
processed before the QSI to avoid situations where the QSI may place an employee in a 
longer waiting period. 

 Time Off Award  

Employees may be granted up to 80 hours of time off during a leave year without charge 
to leave or loss of pay as an award for achievements or performance contributing to the 
Army mission. The TOA may be used alone or in combination with monetary or non 
monetary awards.  

Criteria:   Employees' contributions must directly support the Army mission or result in 
benefits to the Government. The extent of the employee's contribution will be considered 
when determining the amount of time off that is approved. Table 7-3 of AR 672-20 
should be used to determine the amount of time off, if in excess of one day. If granted as 
a SA/SA, the DA Form 1256 will be used and if granted as a performance award, the 
actual appraisal form (DA Forms 7222 or 7223) will be used. The TOA may be granted 
in amounts up to 40 hours for a single contribution and up to 80 hours in a one-year 
period. It must be scheduled and used within one year of the approval date.  

Criteria:   This award may be used to recognize employees for superior accomplishments.  
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 Special Act or Service Award-SASA  

A Special Act or Service Award (SA/SA) is a cash award given to recognize a 
meritorious personal effort, act, service, scientific or other achievement accomplished 
within or outside assigned job responsibilities.  

Criteria:   The act, service, or achievement by the nominee must result in either tangible 
or intangible benefits or both to the Government and may involve more than one 
employee. This award is also appropriate to recognize performance that has exceeded job 
requirements as a one- time occurrence, (e.g., overcoming unusual difficulties on a 
particular project or assignment or exemplary or courageous handling of an emergency 
situation related to official employment). 

Nomination and Amount:   Cash awards range from $25 to $25,000, depending on the 
achievement being recognized. Army has been delegated approval of amounts up to 
$25,000. Award nominations for over $10,000 and up to $25,000 must be reviewed by 
the Army Incentive Awards Board (AIAB). Awards exceeding $25,000 must be 
processed through the AIAB to DOD and the Office of Personnel Management (OPM) 
for approval by the President. The amount of the award is determined using the cash 
award criteria for tangible or intangible benefits listed in Tables 7-1 and 7-2 of AR 672-
20.  

 On the Spot Cash Award - OTS  

The On-the-Spot Cash Award (OTS) is a small Special Act or Service Award ($50 to 
$500) which may be given by a supervisor for the day to day accomplishments of 
subordinate employees. DA Form 1256 is used to nominate and approve the OTS.  
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DEPARTMENT OF THE ARMY HONORARY AWARDS 
 

 Certificate of Achievement  

A Certificate of Achievement recognizes Department of the Army employees who have 
performed in a commendable manner. Nominations will be initiated by the immediate 
supervisor, concurred on by higher levels of supervision, and approved by the director or 
comparable agency official.  

Criteria:   Accomplished assigned duties in a commendable manner, demonstrating skill 
and initiative in devising and improving work methods and procedures; significantly 
affected employee's morale resulting in improved work performance and esprit de corps; 
and by personal diligence or initiative.  

 Certificate of Appreciation  

The Certificate of Appreciation may be granted by local commanders or other locally 
authorized individuals.  

Criteria:   This award is used to recognize accomplishments of employees when a 
monetary or higher level honorary award is not appropriate. 

 Achievement Medal for Civilian Service  

The Achievement Medal for Civilian Service is the fifth highest Department of the Army 
honorary award and may be granted by any Commander (Lieutenant Colonel and above) 
or civilian equivalent.  

Criteria:   Nominations for this award must cover either a period of sustained superior 
service, or a level of achievement sufficient to warrant this recognition, or both.  

 Commander's Award for Civilian Service  

The Commander's Award for Civilian Service is the fourth highest Department of the 
Army honorary award, and may be given by any Commander (Colonel and above) or 
civilian equivalent.  

Criteria:   Nominations for this award will reflect demonstrated initiative and skill in 
devising new or improved equipment, work methods; leadership in performing assigned 
duties; rendered professional or public relations service which resulted in considerable 
favorable publicity in the local area.  
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 Superior Civilian Service Award  

The Superior Civilian Service Award is the third highest Department of the Army 
honorary award granted by any Commander (Brigadier General and above) or civilian 
equivalent organizational heads.  

Eligibility:   All Army civilian employees paid from appropriated and non-appropriated 
funds and direct/indirect-hire foreign nationals are eligible for consideration.  

Criteria:   Nominations for this award will reflect superior service or achievement of a 
lesser degree than that recognized by the Meritorious Civilian Service Award.  

Note: In regard to approval authority, commanders have authority to approve awards 
based on the rank/grade of the position and not the actual rank/grade of the individual 
occupying the position. This applies to all high level honorary and public service awards.  

 Meritorious Civilian Service Award  

The Meritorious Civilian Service Award is the second highest Department of the Army 
honorary award, and may be granted by the Secretary of the Army or a major 
commander.  

Criteria:  Nominees for this award must have established a pattern of excellence, 
normally demonstrated by the receipt of lower level awards.  

 Decoration for Exceptional Civilian Service  

The Decoration for Exceptional Civilian Service is the highest Department of the Army 
honorary award granted by the Secretary of the Army. This award must be processed 
through the chain of command to the Army Incentive Awards Board (AIAB).  

Criteria:   Nominees for this award must have established a pattern of excellence and 
achievements which normally have been recognized by previous honorary awards up to 
and including the Meritorious Civilian Service Award.  

 Civilian Award for Humanitarian Service  

The Civilian Award for Humanitarian Service recognizes individuals who have 
distinguished themselves by meritorious direct "hands-on" participation in an act or 
operation of a humanitarian nature directly to an individual or groups of individuals. Any 
commander at the MACOM level or higher may approved this award.  
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Criteria:   Documentation must provide evidence which substantiates on site participation 
in a humanitarian act or operation. Nominations should cover a period of service during 
which the individual performed significant humanitarian actions, deeds, or achievements.   

 Armed Forces Civilian Service Medal  

The Armed Forces Civilian Service Medal (AFCSM) is established to recognize the 
contributions and accomplishments of the DOD civilian workforce who directly support 
the military forces, when those members are engaged in military operations of a 
prolonged peacekeeping or humanitarian nature. The AFCSM symbolizes the importance 
the DOD attaches to civilian service and recognizes the value of civilian service in 
helping to accomplish our Nation's objectives. This award honors those employees who 
support designated operations under the same or similar conditions as our military 
members, thereby strengthening the unique partnership between our uniformed members 
and the civilian workforce.  

Eligibility:   The award is approved for issuance to eligible civilian employees as defined 
in Section 2105 of Title 5, United States Code, who would be eligible for awards under 
DOD 1400.25-M, including non-appropriated fund employees. In most cases, that means 
that if an employee is eligible for other Army honorary awards, they would also be 
eligible to receive the AFCSM.  
 
Criteria:  

a. In order to qualify for the medal, civilians must have been involved in direct 
support of the Armed Forces and must meet other specific criteria pertaining 
to the duration of the support in a specifically designated military operation 
beginning on or after 1 June 1992. To date, the designated operations are the 
following: Former Republic of Yugoslavia Operations (Maritime Monitor, 
Provide Promise, Deny Flight, Sharp Guard, Able Sentry, Joint Endeavor, 
Joint Guard, and Joint Forge); Haiti Operations (UN Mission in Haiti, US 
Forces Haiti, and US Support Group Haiti); and Provide Comfort.  

b. As a general rule, when the Chairman of the Joint Chiefs of Staff has 
approved issuance of the AFSM for military participation in humanitarian or 
peacekeeping operations, the AFCSM may be awarded for the same 
operation.  

c. Employees must be engaged in direct support of the military for 30 
consecutive days in the area of eligibility or for the full period when an 
operation is of less than 30 days in a military operation awarded the AFSM.  

d. Alternatively, the employee would qualify for the medal by providing direct 
support for 60 non-consecutive days in an AFSM operation provided this 
support involves the employee entering the areas of eligibility. The areas of 
eligibility are the same as designated for approved AFSM military operations, 
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specifically:  
 

1. The foreign territory on which military troops have actually landed or 
are present and specifically deployed for the operation;  

2. Adjacent water areas in which ships are operating, patrolling, or 
providing direct support of the operation; and  
 

3. The air space above and adjacent to the area in which an operation is 
being conducted.  

 
 
The AFCSM is a "theater" award:  

Any eligible civilian employee who has been in the theater of operations and meets the 
other qualifying criteria is eligible for the award. Although the beginning date for the 
award has been established, the ending date has not yet been determined. No more than 
one AFCSM medal may be awarded to any one civilian employee. Participation in 
subsequent eligible operations may be acknowledged with a certificate and/or a 3/16 
Bronze Service Star. A contribution to or support of an AFSM military operation by 
employees assigned to remotely located activities, that is, outside the areas of eligibility, 
is not justification for award of the AFCSM. Such performance or contribution, if 
merited, may be acknowledged by other appropriate recognition.  

 Certificate of Appreciation Patriotic Civilian Service  

The Certificate of Appreciation for Patriotic Civilian Service recognizes patriotic civilian 
service, and may be granted by the Secretary of the Army or by any commander 
(Lieutenant Colonel and above) for services provided to Army elements under his/her 
jurisdiction.  

Eligibility:   Nominations will recognize patriotic civilian service that contributes to the 
mission of an Army activity, command, or staff agency, or to the welfare of Army 
personnel.  

Criteria:  This award may be used to recognize civilian employees for community service 
that reflects favorably on an Army activity or installation. 

 Secretary of the Army Award for Valor  

1. Purpose: The Secretary of the Army Award for Valor is established to acknowledge 
civilian employees and private citizens who perform an act of heroism or sacrifice, with 
voluntary risk of personal safety in the face of danger either on or off the job.  
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2. Eligibility: The medal may be awarded to any private citizen or Federal government 
civilian career or non-career employee recommended by an Army supervisor or manager, 
civilian or military.  

3. Criteria: Eligibility criteria for the medal: The nominee must have distinguished 
himself or herself by exhibiting great courage or sacrifice involving heroism or bravery. 
The performance of the heroic act must be evidenced by voluntary action above and 
beyond the call of duty. Awards will be made only to recognize single acts of heroism or 
bravery and will not be made in recognition of activities or conflict with an armed enemy. 
The nominee must have been in a situation involving personal hazard or danger and the 
voluntary risk of life, on or off the job. Awards will not be made solely on the basis of 
having saved a life. Nominations must be well documented with information contained in 
paragraph 9.  

 
4. Limitations on Awarding Medal: Not more than one medal will be authorized for more 
than one act of heroism at the same instant.  

 
5. Posthumous Awards: The medal may be awarded posthumously and, when so 
awarded, may be presented to a representative to be determined by the deceased 
member’s family.  

 

 

Last Reviewed/Edited:  9 APR 10 



 

DoD and Presidential Awards 

 Presidential Medal of Freedom  

The Presidential Medal of Freedom may be awarded to any person who has made an 
especially meritorious contribution.  

Eligibility:   Any United States citizen may be granted this award by the President.  

Criteria:   This award recognizes individuals who have made significant meritorious 
contributions to the security or national interests of the United States; world peace; 
cultural or other significant public or private endeavors.  

 Secretary of Defense Award for Outstanding Public Service  

The Presidential Citizens Medal may be granted to any United States citizen.  

Eligibility:   Any United States citizen may be considered for this award.  

Criteria:   This medal recognizes individuals who have performed exemplary deeds or 
services for his or her country or fellow citizens.  

 Department of Defense Distinguished Civilian Service Award  

The Department of Defense Distinguished Civilian Service Award is the highest award 
given by the Secretary of Defense to career employees.  

Eligibility:   All Army civilian nominations for this award should be made from those 
employees who have been awarded the Decoration for Exceptional Civilian Service.  

Criteria:   This award recognizes individuals whose careers reflect exceptional devotion 
to duty and extremely significant contributions of broad scope to the efficiency, 
economy, or other improvement in the operations of DOD.  

 Department of Defense Meritorious Award  

The Department of Defense Meritorious Award may be granted to organizations for 
outstanding contributions to the national defense effort.  

Eligibility:   Any organization, including corporations, associations, and other groups, 
may be considered for this award.  
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Criteria:   These contributions must involve the material furtherance of an established 
DOD program and require considerable effort on the part of the organization concerned 
in the planning and execution of the service performed. 

 Secretary of Defense Medal for the Defense of Freedom  

1. Purpose: The Secretary of Defense Medal for the Defense of Freedom is established to 
acknowledge civilian employees of the Department of Defense (DoD) who are killed or 
wounded in the line of duty. The medal symbolizes the extraordinary fidelity and 
essential service of the Department’s civilian workforce who are an integral part of DoD 
and who contribute to the preservation of national security.  

2. Eligibility: The medal shall be awarded to any DoD civilian employee meeting the 
definition of “employee” under title 5 United States Code, Section 2105, and who is 
eligible for an award under DoD 1400.25-M, Subchapter 451, “Awards,” including 
employees of non-appropriated fund activities, when killed or wounded by hostile action 
while serving under any competent authority of the Department under conditions for 
which a military member would be eligible for receipt of the Purple Heart. Additionally, 
the Secretary of Defense has discretionary authority to award this medal to non-Defense 
personnel who are otherwise qualified to be awarded the medal based on their 
involvement in DoD activities.  

3.  Criteria: Eligibility criteria for the medal are aligned as closely as possible to those for 
the Purple Heart for members of the Armed Forces; this medal differs from other medals 
in that it is not “recommended.” The employee is “entitled” to the medal if the employee 
is eligible under Section 4 and if the conditions or criteria in this paragraph are present. 
Hostile action may involve, but is not limited to, the use of conventional or nuclear 
weapons, chemical or biological agents, explosives, or missiles. The medal shall be 
awarded to employees who are killed or who sustain injury due to hostile action against 
the United States of America, or killed or wounded while rescuing or attempting to 
rescue any other employee or individual subjected to injuries sustained under such 
conditions. The wound for which the award is made must have required treatment by a 
medical officer, and records of medical treatment for wounds or injuries received in 
action must have been made a matter of official record.  

4. Limitations on Awarding Medal: The medal is authorized for the incident of death or 
the first wound suffered under the conditions indicated above. The medal itself may be 
awarded only once; however, for subsequent events that would require the award of the 
medal, a device will be awarded to attach to the ribbon of the medal.  

5. Posthumous Awards: The medal may be awarded posthumously and, when so 
awarded, may be presented to a representative of the deceased member’s family.  

6. Responsibility and Approval: The Secretary of the Army is the approval authority for 
this award, except when it involves contractor employee(s). All nominations for 
government employees will be reviewed by the Army Incentive Awards Board. The 
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board will review and recommend approval, disapproval, or request for additional 
information.  

7. Army Contractor Nominations: The Secretary of Defense will consider nominations of 
contractor employees for this medal. Nominations for contractor employees will consist 
of the attached form, completed and submitted to the Executive Secretary, Army 
Incentive Awards Board, along with a report from a medical treatment facility or 
professional and a signed release to permit discussion of medical information by those 
who review the award nomination. The mailing address is the same as provided in 
paragraph 9b above.  

 

 Secretary of Defense Medal for the Global War on Terrorism  
  
 Background: This medal, commonly known as the GWOT Medal, was approved on 

August 9, 2007 and unveiled by the Department of Defense (DoD) on February 26, 
2008. The GWOT Medal was created to recognize and honor the contributions of 
DoD civilians in direct support of our military members engaged in operations to 
combat terrorism.  

 Eligibility:    
o General - Eligibility criteria for the medal are aligned as closely as 

practicable with that of the GWOT Expeditionary Medal (GWOTEM) 
awarded to members of the Armed Forces. The medal is awarded to 
Department of the Army (DA) civilian employees, who on or after 
September 11, 2001, to a date to be determined, participate abroad in 
direct support of a US military GWOT operation in a location designated 
as an area of eligibility for that operation.  

o Specific - Employees must be engaged in direct support for 30 
consecutive days in an area of eligibility in a military operation (or the full 
period when the operation is of less than 30 days duration), for 60 non-
consecutive days in an area of eligibility provided this support involves 
the employee entering the area of eligibility, or regardless of time, 
involves the employee being killed or medically evacuated from the area 
of eligibility while providing direct support in the designated operation. 
Personnel in the United States do not meet the eligibility criteria; the 
employee must have actually been deployed to the area of eligibility to 
qualify for the medal.  

 Area(s) of Eligibility. The area(s) of eligibility are the same as 
designated for approved GWOTEM military operations or other 
similar operation for which a separate military campaign medal 
was awarded to military personnel, i.e.,  

 The foreign territory on which military troops have actually 
landed or are present and specifically deployed for 
operation;  
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 Adjacent water areas in which ships are operating, 
patrolling, or providing direct support of the operation, and  

 The air space above and adjacent to the area in which 
operations are being conducted.  

 Qualifying Operations. Significant U.S. military activities for 
which military personnel are awarded the GWOTEM or other 
similar significant U.S. activities for which a separate military 
campaign medal was awarded to military personnel.  

o Guidelines: The GWOT Medal is a "theater" award and is authorized for 
all DA civilian employees who meet the eligibility requirements. A record 
of GWOT Medal recipients must be maintained. Commands and Army 
activities are required to retain this information for reporting purposes.  

o Definitions:  
 Direct support - services provided to participating military 

activities or armed forces in a military operation awarded the 
GWOTEM or in other similar operation for which a separate 
military campaign medal was awarded to military personnel, only 
if the employee actually enters the designated area of eligibility.  

 Civilian employee - individual meeting the definition of 
"employee" under 5 USC 2105, and who would be eligible for 
awards under DoD 1400.25-M, Subchapter 451, "Awards."  

o Limitations on Awarding Medals: The GWOT Medal may be awarded 
only to civilian employees of the Department of Defense and only for 
operations awarded the GWOTEM or similar operations for which a 
separate military campaign medal is awarded to military personnel. The 
medal may not be awarded to contractor personnel. The medal may be 
awarded only once to a civilian employee for service to a GWOT military 
operation. As such, any individual who accepts the medal confirms that 
they have not previously been awarded the GWOT Medal. An employee 
may not be awarded both the GWOT Medal and the Armed Forces 
Civilian Service Medal for the same operation. A contribution to or 
support of a GWOT military operation by employees assigned to remotely 
located activities, e.g., outside the areas of eligibility, is not justification 
for award of the GWOT Medal. Such performance or contribution, if 
merited, may be acknowledged by other appropriate recognition.  

 Posthumous Awards: The medal may be awarded posthumously and, when so 
awarded, may be presented to a representative of the deceased employee's family.  

 Responsibilities and Approval: Approval authority for the GWOT Medal is 
delegated to the Commanders of the Army Commands, the Commanders of the Army 
Service Component Commands, the Commanders/Superintendent of the Direct 
Reporting Units and the Administrative Assistant to the Secretary of the Army.  

 Verification of Eligibility (as needed):Eligible DA civilians can receive the medal if 
any of the following documentation is provided showing dates of direct support of an 
eligible operation performed in an area of eligibility:  

o TDY/travel orders  
o Notice of Personnel Action (SF-50)  
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o Award citation indicating dates and area  
o Supervisor's signed statement that the individual was in-country, with the 

dates served and area of direct support  
o Signed statement from command to which the employee was attached 

while in-country, with the dates served and area of direct support  
o Any other documentation providing evidence of direct support of an 

eligible operation during the established timeframes and in an area of 
eligibility.  

o Separated Employees: The medal may be awarded to eligible individuals 
who are no longer employed by the Department of Defense, as long as 
they meet the eligibility criteria described above. Former DA civilian 
employees (and those hired under the Coalition Provisional Authority) that 
have been separated from DoD civilian employment may contact their 
former organization, former Civilian Personnel Advisory Center, or the 
nearest Army installation, to submit their eligibility documentation for the 
GWOT Medal.  

 

 William H. Kushnick Award  

The William H. Kushnick Award was established in 1968 by a group of prominent 
citizens who had served on the staff of the Secretary of War during World War II. This 
annual award recognizes the most outstanding singular achievement of an Army 
employee in Civilian Human Resources and is used to encourage greater achievement 
among all employees in the career field.  

Criteria:   Eligible personnel will be nominated and considered according to both their 
specific contributions to the field of civilian personnel administration and their individual 
career accomplishments. The specific contributions to the field are those for which the 
nominee is personally responsible and which resulted in material improvement in service, 
substantial financial savings, or significant social or technological progress. The 
nominee's career accomplishments should reflect a highly effective personal career 
development, executive or technical ability, exemplary performance, and demonstrated 
potential for higher level work. 

 John W. Macy Jr. Award  

The John W. Macy, Jr. Award recognizes demonstrated excellence in the leadership of 
civilians by an Army military or civilian supervisor. It exemplifies the highest traditions 
established by Mr. Macy during his long and distinguished career of public service and 
the Army's philosophy that leaders are responsible for civilian personnel management.  

Eligibility:   All Army military and civilian leaders, colonel or GM-15 and below, U.S. 
citizen, or local national, paid by appropriated or nonappropriated funds, are eligible for 
consideration.  

Last Reviewed/Edited:  9 APR 10 



Criteria:  Eligible personnel will be nominated and considered according to the 
following criteria: (1) Specific contribution. A specific contribution for which the team 
led by the nominee is responsible and which resulted in material improvements in areas 
such as Army mission support, military-civilian teamwork, customer service, 
productivity, EEO accomplishments, and enhancement of the Army's reputation as an 
employer. (2) Sustained accomplishments. A record of accomplishments which reflect 
extraordinary leadership of civilian personnel over a sustained period of more than the 
calendar year of the specific contribution.  

 Nick Hoge Award  

The Nick Hoge Award recognizes Army personnel who author and submit papers on 
matters relating to civilian personnel administration and management that are judged 
professionally significant and of value to Army.  

Criteria:   Criteria to be used in judging the papers are the following: (1) Originality. 
The paper should present new ideas or a combination of ideas in a unique way, or 
describe a problem and present a new solution to it, or describe a condition and present 
an unusual way of treating it, or develop a novel approach to civilian personnel 
management or administration. (2) Quality of writing. Judging will be based primarily on 
content, or how well the idea of the paper is developed and documented by research. 
However, consideration will also be given to clarity of expression and proper use of 
language. (3) Scope. The paper should have broad coverage or application, affecting all 
organizations, programs, or the workforce in a MACOM or the entire Department of the 
Army, if adopted. (4) Relevance and feasibility. The paper should be relevant to 
contemporary Army and Federal civilian personnel management and administration. It 
should be realistic or practical in terms of potential application or implementation. The 
paper must include what the author expects the Army to do concerning the idea in the 
paper.  
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Awards by Non-Federal Organizations 

 

 Arthur S. Flemming Award For Exceptional Achievement In Federal 
Government Service  

The Army Incentive Awards Board announces the Arthur S. Flemming Awards for 
Exceptional Achievement in Federal Government Service. Nominations for the Arthur S. 
Flemming Awards for Exceptional Achievement in Federal Government Service must be 
received by the Army Incentive Awards Board no later than 4 January 2008.  

The George Washington University and the Arthur S. Flemming Awards Commission 
honors Federal government employees who have made outstanding contributions to 
public service on either a sustained basis or through a single exceptional accomplishment 
achieved or completed during 2007. Twelve awards will be presented; four each in three 
distinctive categories:  

 Applied Science, Engineering and Mathematics  
 Basic Science  
 Managerial or Legal Achievement.  

Any career civilian employee of the Federal government or member of the uniformed 
services who has at least three, but no more than fifteen (15), years of service as of 
December 31, 2007, is eligible for nomination for the Arthur S.  
Flemming Award. A nominee may be an officer or employee in the agency headquarters 
or field service throughout the world. Each award winner will receive an engraved medal. 
The George Washington University website: http://www.gwu.edu/~flemming/, provides 
additional information about the Flemming Awards.  

 GEICO Public Service Award  

The Government Employees Insurance Company Public Service Award (GEICO) 
recognizes career Federal employees for outstanding contributions in Fire 
Prevention/Safety, Traffic Safety and Accident Prevention, Physical Rehabilitation, and 
Substance Abuse Prevention and Treatment.  

Eligibility:   All career Federal employees. 

Criteria:   Individuals nominated for this award will be selected from those who provided 
outstanding service to the public or otherwise contributed noteworthy achievements in 
the four areas stated above. Achievements will be judged principally on their impact , the 
extent to which they served as an inspiration to others and brought credit to the Federal 
service. 
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 Roger W. Jones Award for Executive Leadership  

The American University sponsors the Roger W. Jones Award for Outstanding Executive 
Leadership to career executives of the Federal government.  

Eligibility:   Presidential and other administration appointees are invited to nominate 
senior career executives responsible to them who have demonstrated outstanding 
executive leadership. 

Criteria:   Individuals who have demonstrated superior leadership which resulted in 
outstanding organizational achievements; and a strong commitment to the effective 
continuity of government by successfully bringing about the development of managers 
and executives. 

 National Public Service Awards  

The National Public Service Award is sponsored by the American Society for Public 
Administration and the National Academy of Public Administration. Five awards will be 
presented annually to public service practitioners who currently work or who have spent 
the primary part of their careers working in the public service.  

Eligibility:   Individuals who have made outstanding contributions on a sustained basis 
and whose careers exhibit the highest standard of excellence, dedication, and 
accomplishment. 

Criteria:   Nominations will be judged by the complexity of the problems addressed and 
the organizations directed; measurable improvements in management; and the extent of 
long-term or lasting benefit of the nominee's accomplishments on the efficiency, 
effectiveness, and economy of governmental operations. 
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ADDITIONAL AWARDS 

 Invention Awards  

Invention awards are cash awards granted to Government employees and soldiers in 
recognition of their inventions which result in the filing of a patent application, a request 
for publication of a statutory invention registration (SIR), the grant of a United States 
patent, publication of a SIR, or the licensing of a patent application or patent.  

Eligibility:   Procedures for determining eligibility, considering an inventor for an award, 
and processing award recommendations are the responsibility of the Intellectual Property 
Counsel of the Army. These procedures are published in AR 27-60.  

Criteria:  Invention awards consist of Initial Awards of $200 upon filing of a patent 
application or requesting publication of a SIR; Final Awards of $500 ($250 per eligible 
co-inventor if more than one eligible inventor); and Additional Awards based upon the 
invention's actual value. 

 Presidential Citizens Medal  

The Presidential Citizens Medal may be granted to any United States citizen.  

Eligibility:   Any United States citizen may be considered for this award.  

Criteria:   This medal recognizes individuals who have performed exemplary deeds or 
services for his or her country or fellow citizens.  

 The President's Award for Distinguished Federal Civilian Service  

The President's Award for Distinguished Federal Civilian Service is the highest honorary 
award that the Federal Government can grant to career employees.  

Eligibility:   All career Federal civilian employees may be considered for this award.  

Criteria:  This award is given to recognize exceptional achievements that are of unusual 
benefit to the Nation.  
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USACE Specific Awards 

 Chief of Engineers Award for EEO Achievement  
 Chief of Engineers EEO Trophy Award 
 Programmer of the Year Award 
 Gallery of Distinguished Employees 
 The Planning Excellence Award 
 Outstanding Planning Achievement Award 
 Civilian of the Year  

 

Southwestern Division Awards 

 Regional Teamwork Award 

 

 

NOTE:  There are also numerous EEO Awards as well as some others that are specific to 
particular organizational functions that are generally announced when nomination periods 
are open by those individual organizations.   

 

 

 

 
 


